Abstract-In today world, communication is an important component of organizational activity. This study was conducted to see how big the influence of communication on the employee performance. The kind of research is descriptive and verification with samples from 89 employees, by using technique analysis simple linear regression. based on results of the research uses linear regression analysis simple, obtained the results of that there is the influence between communications against the employee performance. The difference this research with another research situated at the object of research, measurement instruments used, times research and the results of research. In this research using the theory of journals and books, so the theory used different.
I. INTRODUCTION
The low of employee's performance in the era of competitive and this is still an issue major in management human resources. The employee performance effective be essential to continue to be improved in order to organization to achieve the objective of business [1] The low performance employees are priority faced by company now, so that maximize the performance be the main challenges of any organization [2] [3] [4] .
The employee performance problems it faced by companies in various sectors in many countries, either moving in a public sector and private, in health institutions, education, banking, companies belonging to the country, until small companies, hence maximize the employee performance. Become major challenge for any organization to be able to use available resources even more efficiently and effectively in order to maintain competitiveness [5] [6] [7] [8] [9] .
Has many studies empirical and theoretical regarding performance given the importance of to increase the employee performance. The employee performance is crucial in the company's effort to achieve its goal business and become one of the main factors the success of an enterprise. [10] Human being is resources very important in organization, because people support organization through work, creativity, and the role of real as that can be seen in any organization. The company performance be reflected by the performance of his servants or in other words , performance is concrete results that could be observed and can be measured, [11] The employee performance it can be seen through assesses the work someone, the employee performance should be formulated. That can be used as yardstick towards achieving a person from the responsibility to him [12] . and acceptance of symbol to the attached. Communication dimensions according to [20] is downward communication, upward communication and lateral communication.
While the performances of employees are real behavior shown every person as work performance produced by employees in accordance with their in the company [11] . Sustainability an organization one of them depends on performance his servants, so the achievement of a goal organization will be less than effective when many employees who are performed well [21] . Dimensions the employee performance used to measure the employee performance in research is based on [22] there are quality of work, quantity of work, interpersonal effectiveness and competency.
The approach that was used in solving the problem of research is the concept of the organization behaves. The organization behaves is a discipline of sciences, which aimed to understand the behavior of individual and group, the process of interpersonal, as well as the dynamics of organization with the aim of enhancing organizational performance and people in it [19] .
III. RESEARCH METHODS
This research analyzed about the influence of communication work of the performance of employees in BUMD using analysis technique's simple linear regression. In this research for measuring communication work is measured by dimension's downward communication, upward communication and lateral communication. While for measuring the employee performance measured using dimension of quality of work, quantity of work, interpersonal effectiveness and competence.
The research was conducted in PERUM DAM Tirta Mukti Kab. Cianjur to 89 employees., by spreading the questionnaire. Research methodology used the cross-sectional method with the kind of research descriptive and verification. Assuming the research, then method used in research is, explanatory survey aimed at test hypotheses between variables each other variables. Data collection technique used is literature study, observation, interview, and the survey.
IV. RESULTS AND DISCUSSION
Based on the equation linear regression simple, constant value of 22,414 claimed that if there is no communication, so the size of the employee performance 22,414. The regression coefficient variable communication on employment is 1,018, which mean the addition of any value occurs communication work will be increasing the employee performance worth 1,018. If a decline in the employee performance, communication work will reduce the employee performance of 1,018 a unit value.
To know the variable influence work communication on variables the employee performance. Points to the value of 0,868 r-square. Based on the calculation on the determination with the formula over hence the determination for communication work against the employee performance is 75,34 %. In other words the employee performance influenced 75,34 % by communication work while 24,66 work % influenced by other factors outside communication work.
